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                                            Learn from the past, prepare for the future 

The generally top ranked sports movie is ñHoosiersò with Gene Hackman and Barabara Hershey. Gene Hackman is a basket-

ball coach starting over in a small High School in Indiana in the early 50ôs. He takes a small ball team with only six boys and 

takes them back to fundamentals of dribbling, shooting and passing in teamwork. He survives a vote of confidence at a town 

meeting when Jimmy, the best ball player in town, refuses to play without him. With Jimmy, the team overcomes obstacles 

against larger schools to have a winning season. The team keeps winning and goes all the way to become the 1954 Indiana 

State HS champs. Toastmasters isnôt basketball, so what gives? 

 

Between Summer Leadership on June 20 and thru Division Makeup training sessions into August, the District 66 officers have 

been training/coaching the new District and Club Officers on the fundamentals needed for a successful Club during this Toast-

master year. Instead of dribbling and shooting, the training is focused on the basic elements to make each club officer accom-

plish his duty to the club.  The Toastmasters measure of a clubôs success is the achievement of Distinguished or better status by 

next June. Presidentôs distinguished status clubs are our State Champs and each club has that potential at the beginning of the 

year. 

 

I challenge each club President (coach) to focus his club on the four fundamental critical success factors of education and mem-

bership and you will find your team reaching Distinguished.  Those factors are Competent Communicators, CCôs, Advanced 

Communicators, ACôs, new members and renewed memberships.  At Officer Meetings, set your vision of the club for the year. 

Encourage your officers to be the best players on the team (another Jimmy or Jane) and track the achievements as the year pro-

gresses.  During the club meetings, describe your vision for the year and coach your members to overcome obstacles to reach 

those goals. Some clubs track the progress toward distinguished club goals on the agenda for the meeting for the members to 

see. 

 

All of the District Clubs have the potential to be in the Championship Game and we will provide the training opportunities and 

support to the clubs and membership to make that happen. Whereôs your Club heading? 

John Harman, DTM 

District Governor 



PREPARE A PLAN é WORK THE PLANé ACHIEVE SUCCESS  

 

Achieving success is always rewarding and this is particularly true when a club plans for and meets its memberôs personal goals. 

This yearôs District theme is ñLearn from the Past - Prepare for the Futureò and serves as a beacon for measuring our suc-

cesses and committing to serve together to assure we are successful. 

 

ñLearning from the Pastò we can proudly recognize that all three District 66 Divisions closed the year as ñPresidents Distin-

guishedò and without the unswerving commitment from each club and its members that accomplishment would not have been 

possible. The District applauds your successes and remains committed to support the clubs should you need that support. 

 

Looking back is valuable and in this case rewarding but I challenge you to ñPreparing for the Futureò and to continue the 

2008-2009 legacy our members established and in so doing joining the District officers at the end of this year in recognizing and 

applauding the successes of your club and its members. 

 

ñPreparing for the Futureò means making it personal, building relationships, and staying connected and to model ñLiving the 

Toastmasters Promiseò, and giving back a portion of what weôve gained from the toastmastersô experience. 

 

The club members voted for the Executive Committee (i.e., all Club Officers) and entrusted them to understand each memberôs 

goals and to plan programs that met those goals and Iôm hopeful you are confidently proceeding to faithfully meet their expecta-

tions? 

 

In meeting the memberôs expectations, every member of the executive committee is responsible for making your club dynamic 

and enjoyable for all members, and for overseeing the plan for participating in the Distinguished Club Program, which monitors 

and measures your clubôs achievements.  The educational goals include: 

   -     Goal # 1 ï two CCs  -    Goal # 2 ï two more CCs 

   -     Goal # 3 ï one AC  -    Goal # 4 ï one more AC 

   -     Goal # 5 ï one CL, ALB, ALS, or DTM  -    Goal # 5 ï one moreCL, ALB, ALS, or DTM 

 

I encourage you to develop your Success Plan for being Distinguished early as detailed at address http://www.toastmasters.org/

Members/MemberExperience/SuccessfulMeetings/DCP.aspx and through regular, productive committee meetings, and careful 

goal-setting, planning and monitoring of progress meet your goals. 

 

I look forward to the challenge of serving a District that I remain proud and recognizing your educational achievements. 
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Jerry Keast. ATMB 
Lt. Gov. Education And Training 

http://www.toastmasters.org/Members/MemberExperience/SuccessfulMeetings/DCP.aspx
http://www.toastmasters.org/Members/MemberExperience/SuccessfulMeetings/DCP.aspx
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The Club Coach Program 
 

Did you know that one of the most profound ways to give back to the District is by becoming a Club Coach? Everyone benefits - 

the club, its members, you and the district. Itôs a win-win for everyone! 

The objective of the Club Coach program is to help struggling clubs become Distinguished Clubs. Some of the program specif-

ics are: 

A club coach may only be appointed by the district governor or lt. governor, marketing 

The clubs must have 12 or fewer members at the time of appointment and coaches cannot be members of the club at the 

time of appointment 

Up to two coaches may be appointed to each club 

The assignment lasts to June 30 of the current program year if the club reaches distinguished status or better. If Distin-

guished Club status or better is not reached in the initial program year then the assignment will be extended to June 30 

of the following year. 

Club Coaches will received a pin upon assignment 

Credit toward Advanced Leader is awarded upon successful completion 

A certificate will be sent to each club coach (es) upon successful completion 

Districts publicly acknowledge appointments and successes 

 

 

Interested? Please contact your Division Governor today! 
 

 

Michele Roach, DTM 

Lt. Gov. Marketing 
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A Word from The East 

 

As a retired military man, I have sincerely grown to appreci-

ate and admire the Toastmasters ñall volunteerò structure. 

And because of this, I genuinely want club Officers & mem-

bers to have fun, while learning & growing as a Toastmaster.     

 

To accomplish this goal, I am going to support the district 

governor in all efforts to achieve the District mission, by pro-

viding district support and resources through our AREA gov-

ernors.  I intend to implement a very proactive Public Rela-

tions effort which should enhance membership & club 

growth.    

 

I am going to actively work with AREA Governors to assist 

them in fulfilling obligations to their local clubs.  I will assist 

AREA Governors in helping club Presidents establish that 

same standard, so that each club realizes its mission by ful-

filling its responsibilities to club members. I will be review-

ing and discussing club success plans, with all AREA Gover-

nors,  and implementing transparent and timely District guid-

ance.  This can only be accomplished by close adherence to 

the Distinguished Club Plan (DCP) principles. And, in good 

faith, I will communicate all club DCP status with every 

AREA Governor, at least monthly.  

 

No one is an Island.  Subsequently, I will assist our AREA 

Governors in resurrecting the concept of AREA Councils, to 

assist them in their duties. To fully support this concept, I 

will also generate an active Division Council to support their 

efforts. This is a team effort! 

 

Finally, it is my sincere wish that everyone has fun, as each 

AREA helps their clubs members achieve all their personal 

goals in Toastmasters this year. In doing so, our members 

will feel valued, and appreciate the opportunity that Toast-

masters has provided them. There is no better ñtestimonyò 

than that!.  In providing this service, our AREA, Division, & 

District will achieve ñPresidents Distinguishedò. 

 

TJ Williams, DTM 

Eastern Division Governor 

   

The Road to Achievement  
 
The Western Division is off to a slow, but steady start ï and 

like the tortoise and the hare, we all know that slow and steady 

wins the race!!!   

 

We are delighted to report that all our Areas Governors are 

trained and are on their way to getting the club officers trained.  

The Western Division has encountered a change in Leadership 

in Area 2.  Unfortunately, due to health issues, Peggy Randall 

has resigned as Area 2 Governor.  We wish her a full and 

speedy recovery.  In her place, Saifur Rahman has accepted the 

position as Area 2 Governor.  Saifur is a member of the Na-

tional Eagles Club in Salem. 

 

To showcase that we are off to a good start in the Western Di-

vision, I would like to highlight some club and member news: 

 

Congratulations, Jean Hogle, DTM.  Jean has been named 

Toastmaster of the Year for 2008-2009.  Jean is a member of 

several clubs in the Western Division.  She is a recognized and 

valued resource for many members and clubs across District 

66. 

 

The following members have completed educational awards 

since July 1st: 

Nelson Ayala, Chamber Voices ï LDREXC 

Timothy Tizzano, Blue Ridge Club ï CC 

David Myers, Speakers Bureau of the Blue Ridge ï DTM 

David Myers, Best Parts ï ACG 

Jean Hogle, Speakers Bureau of the Blue Ridge ï ALB 

Ben Graham, National Eagles ï ALS 

Ben Graham, National Eagles ï DTM 

Mark Hudnall, Highlands Toastmasters ï ALB 

 

Congratulations!!!  We are off to an excellent start on our edu-

cational achievements.  Letô s continue this trajectory and start 

working toward those DCP achievements. 

REMEMBER:  SLOW AND STEADY WINS THE RACE!! 

 

Joyce Wiggington, DTM 

Western Division Governor 

 

 

 

 

Do you have an idea for an article for the Dominion Traveler?   

Write the article and send to Jean Hogle, Dominion Traveler Editor, at HogleJG@aol.com. 
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Oh, the Places You Can Go! 
 

Many have found their Toastmasters experience to be mostly about expanding their horizons. Expanding horizons of communi-

cation. Expanding horizons of leadership. And expanding horizons of personal and professional development. Have you given 

much thought lately to where or how or when you would like to grow? 

 

Every Toastmaster knows that by working thought just the basic communication manual they have 10 ways to grow in areas 

such as speech organization or use of vocal variety and gestures or even persuading and motivating an audience. But have you 

considered how building communication skills through Toastmasters also helps you build your repertoire of areas to communi-

cate, helps us learn about areas of interest that we might not have thought of, just builds your confidence? Or have you consid-

ered expanding your communication boundary into one of the advanced communication areas through completion of any of the 

15 different advanced manuals on things like using humor or story telling or communicating on TV? Oh, the place we could 

go, but so many just say no. How about you?. 

 

What leadership horizon would you like to expand? Toastmasters offers a variety of ways to grow in this arena, and not just by 

completing of the CL manual (do your know where yours is?). There are also leadership growth opportunities to serve as a club 

officer, or serve as contest master or chief judge at your clubôs contests, or to do the same for your area or division or district. 

And there are personal growth opportunities that can come from completing a High Performance Leadership (HPL) project. 

Did you know you could use a work project to expand your leadership horizon in Toastmasters and at work at the same time 

through HPL? Oh, the places you could go if you just step out like so! 

 

And then thereôs much, much more to Toastmasters than communication and leadership. There are opportunities learning and 

growth through networking at area, division and district contests and conferences, or by simply visiting another club. There is 

all manners of learning and growth to be had from such things as social networking or writing or simply being all that you can 

be by attending conference workshops. Or if you want an even bigger growth challenge, consider giving a workshop at a con-

ference on something youôre good at or want to be good at or just for the heck of it. Oh the place you can go if you really want 

to grow. 

 

If you really want to grow look for ways to not say no.  

 

If you really want to grow, then just get up and go!  

 

And oh the place you can go if you really want to grow 

 

Martha Denise Stevens, ACB, ALB 

Central Division Governor 

 

 

 

Check out the District Website for more information on events! 

 

The website address is District66.org. 
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Reaching Your Goal Takes Courage   

 

 

This is the beginning of a new Toastmaster year.  Our District was successful last year.  We learned that each toastmaster experi-

ence is successful when you have the courage to succeed.  Courage is admitting that you're afraid and facing that fear directly. 

It's being strong enough to ask for help and humble enough to accept it.  

 

Courage is daring to take a first step, a big leap, or a different path. It's attempting to do something others have not done before 

without thinking it is an impossible task. It's about believing that things will get better and planning for success.   

 

Your club should decide now that it will be a ñDistinguished Clubò this year.  The best way is to become familiar with the Dis-

tinguished Club Plan.  This is a great tool from Toastmasters International.  It is a guide for success in your club.  By now your 

club should be on its way to earning several goals.   

 

At least four officers should be trained and your club officer list should have been submitted to TI.  Remember along with main-

taining 20 members or a net gain of five members, your club need only achieve five of the following goals to be distinguished.   

 

Two CCS 

Two more CCS  

One AC 

One more AC 

One CL, ALB, ALS or DTM 

One more CL, ALB, ALS or DTM 

Four new members 

Four new members 

Minimum 4 club officers trained during each training period 

One Semiannual membership report and one club officer list submitted on time. 

 

 

Courage is refusing to quit even when you're intimidated by impossibility. It's choosing a goal, sticking with it, and finding solu-

tions to the problems.  

Courage is thinking big, aiming high, and shooting far. It's taking a dream and doing anything, risking everything, and stopping 

at nothing to it make it a reality.  When you learn from the lessons of the past, you can prepare for the future.   

 

Chris Al-Amin, DTM 

Immediate Past District Governor (IPDG) 

 O u t s t a n d i n g  A w a r d s  

 

 

Congratulations to the following individuals who were voted to be given an outstanding honor by the Awards committee in the 

following categories. 

Toastmaster of the year - Jean Hogle, DTM 

Area Governor of the year - Florence Taylor, ACG 

Division Governor of the year - Ellen McIlhenny, ACS 

 

Thanks to all three for your service during the 2008-2009 Toastmaster year!! 

They will be honored at the Fall Conference. 

http://www.district66.org/news/announcements/14-outstanding-awards


I had a one-week trip to Tokyo lined up for the week of June 14. A month ahead of time, I went to Toastmasters.org and clicked on 

Find a Club. Of all the clubs in Tokyo, I found seven that met during the week I would be there. I e-mailed each of them. I never 

heard back from four of them. A fifth wrote back that their club was in Japanese and suggested five other clubs that were way out-

side of  Tokyo. A sixth said welcome and come and referred me to their homepage where I found they have four meeting places! The 

seventh welcomed me and gave me explicit directions. I decided to visit that club, the Key Force Toastmasters.  

 

Even with explicit directions, finding them was a chore, but I finally found the building and room on the rainy Tuesday night. When 

I walked in, I thought, ñWhere are all the men?ò In talking with club president Rieko Ichara, she told me that they didnôt plan it this 

way. The club has always been mostly women and of the 25 members, 22 were women. She said with a smile and a wink that they 

have an unwritten club rule that the club president could only be a woman ï it was their glass ceiling that they put on the men. J By 

the start of the meeting, there were 15 of usé12 women, and three men. 

 

As I found in visiting clubs in Singapore and Malaysia two years ago, Toastmasters clubs in Asia run longer than an hour. This meet-

ing would run two hours, even though there were only three speeches. They were short an evaluator, so I was asked if I would fil l in. 

I agreed and informed them that I was the District 66 Speech Evaluation champion. Something got lost in translation as I was 

quickly introduced to the rest of the club as, ñThis is Jeffreyéheôs the speech evaluation champion of the United States!ò I didnôt 

correct them. J 
 

The meeting was run in great humor and the two hours seemed to speed by. I was in awe of everyoneôs speaking ability, as English 

was their second language, yet the speakers would put to shame many American Toastmasters I have heard. As is typical of Asian 

clubs, each part of the meeting is a contest. We all voted for the best speaker, best evaluator, and best table topics. I won the ribbon 

for best evaluator. But hey ï Iôm the champion of the United States! J 
 

Afterwards, as is also typical of the other Asian Toastmasters meeting I have visited, food was involved. Thirteen of the 15 of us 

went next door for dinner and sparkling conversation.  

 

This club meets only the third and fifth Tuesdays of the month, making it, for the most part, a once-a-month meeting club. Rieko told 

me they didnôt have enough speakers to meet more than that, yet at the dinner, many members told me they were progressing too 

slowly toward their speech goals with a monthly meeting. I urged Rieko to have the club also meet the first Tuesdays of the month. 

 

 
 

 

 

 

 

 
    

 

 

 

 

 
 

Jeffrey Anderson in Tokyo 

JEFFERY AND KEY FORCE TOASTMSTERS 
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